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MESSAGE FROM

THE PAS CHAIR
Each year, the PAS Board finds
itself dealing with ongoing and
new challenges. This has never
been so clearly the case as this
past year.
PAS has continued its efforts to negotiate a new contract with
the Government of Saskatchewan. This has been a major focus
as pharmacy has been operating on a one-year extension of the
previous contract. PAS continues efforts to expand pharmacy
scope of practice related to services we can provide and on
compensation for these services.
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PAS BOARD

The 2019/2020 Board As of May 1, 2019
Back Row (Left to Right): Monique Zwack, Warren Delmage, Palima Shrestha, Paul Bazin, Robin Despins, George Furneaux,
Christine Hrudka, Cordell Hilderman.
Front Row (Left to Right): Lindsay Ziegler, John Stanzeleit, Amy Lamb, Laura Almas.

These and combined with other challenges such as drug
shortage issues, co-chairing the PrescribeIT Pilot Project, and
many other pharmacy related concerns prior to the Covid-19
pandemic contributed to the work of the association over the
last year. COVID-19 meant our priority quickly became the health
and safety of pharmacy staff providing essential services and
how we could support them. As a partner to our members and
the system, PAS continues to work behind scenes with SCPP
and the many regulatory changes to better facilitate services
to patients, sourcing personal protective equipment (PPE) for
pharmacies and increasing communication through social
media, emails and the website to answer questions and
concerns. As your membership organization we remain
committed to supporting and working with the day to day
concerns pharmacists face during this unprecedented time.

We’ve also been navigating the new National Association of
Pharmacy Regulatory Authorities (NAPRA) compounding standards. The new standards have been a source of concern for
our members as they strive to make the necessary changes to
be compliant. This is an extensive and ongoing process as we
seek clarity to filter this information to the pharmacies.

The hope is that we may return to what was our normal slate
of activities. PAS is still involved with the important tasks that
require our continued attention and we remain committed to
assisting our members during these extraordinary times.

Some highlights of our year include another successful flu season
with the number of flu shot injections performed by pharmacists
rising to approximately 52% of the total vaccinations received
by Saskatchewan residents. PAS partnered with Saskatchewan
College of Pharmacy Professionals (SCPP) and Continuing Professional Development for Pharmacy Professionals (CPDPP) in the
implementation and education of Disease Prevention and Travel
Health Services. Pharmacy’s role in harm reduction services has
been another area of focus with programming soon available
for pharmacists.

John Stanzeleit

Wishing you all to remain safe and well.

2019-2020 PAS Chair
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2019 – 2022

MESSAGE FROM

STRATEGIC PLAN
VALUES

VISION

MISSION

Pharmacists and pharmacies contribute
to a sustainable, collaborative, and
efficient healthcare system for the
wellbeing of all Saskatchewan people.

The Pharmacy Association of Saskatchewan • Professional integrity and accountability
• Progressive thinking and contribution to
is a member-based organization that
the evolution of health care
advocates for the advancement of the
• Inclusiveness and collaborative solutions
profession of pharmacy.

THE PAS CEO

STRATEGIC IMPERATIVE
By 2022, PAS will demonstrate its relevancy to pharmacists and pharmacies through a highly focused
strategy and targeted allocation of resources resulting in:
1. Impact on policy affecting healthcare delivery
2. Thought leadership within the changing environment of pharmacy
3. A sustainable practice model for pharmacy

COMMUNITY PARTNERS AND MEMBERS
PAS members are engaged and receive exceptional value from the association
• Relevancy to current and future members
Stakeholders regard PAS as a trusted and influential organization in the health care environment
• Government, other healthcare providers, etc.
The public regards the pharmacy profession as integral to effective health care
• Part of the healthcare team

FINANCIAL
Maintain a balanced budget
A renewed funding model for PAS to ensure long-term sustainability
Allocate resources to support innovation

INTERNAL PROCESSES
Achieve excellence in awareness and responsiveness
• Continue to understand and anticipate changes to the sector
• Ability to respond at any time
Mobilize members to advocate for the pharmacy profession
• Supply members with tools to advocate for profession
• Cascading empowerment down
• Speaking in a unified voice
Provide policy leadership and implement strategic communications to affect change
• Empowering content over information dump
• Finding the right tool(s) to communicate and engage
• Build and leverage relationships with partner organizations
Build and strengthen relationships with government stakeholders maximize ability to influence decisions
• Build relationships to get invited to the table
Evaluate existing activities to ensure effective use of resources
• Determine if current programs and services are still relevant
• Priority selection criteria
• Conference as example of possible initiative to evaluate

In this year of change and
disruption, the association has
adapted to a new reality with
COVID-19.
As our Chair has notes in his message, PAS continues to work on
behalf of pharmacists and pharmacies in Saskatchewan on
everything from drug shortages, personal protective equipment,
pandemic funding for pharmacies and new virtual offerings in
place of our annual conference. A lot of pivots and agility has
been required to keep addressing issues and supporting
members.
The turbulence in the last few months has emphasized the
importance of solid relationships in the health system. The
world of healthcare now includes physical distancing, daily use
of personal protective equipment (PPE), changes in the provision
of care (virtual) and several practice changes in the pharmacy
environment. These changes emphasize the importance and the
meaning of being a part of a professional community. Professional
ties are essential as PAS navigates the future of pharmacy and
the impact on our members.

I want to thank the PAS Board and all of our Committee
Members who continue to volunteer their time and work with
the organization. The work that they do is essential to the
organization, and PAS wouldn’t be as successful without them.
These are passionate members of your pharmacy community
who help us navigate the many challenges within the pharmacy
landscape.
Thank you to all members and your work over the last year, but
more importantly, since the pandemic began. Pharmacy rose to
the challenge of COVID-19, showing its professionalism and the
quality of care provided daily to Saskatchewan residents.
The work of the association can only be done with your support,
as your voice makes us stronger. We cannot continue to do that
without passionate individuals advocating for their profession.
Thank you,

Dawn Martin PAS CEO

ORGANIZATIONAL GROWTH
Optimize governance processes to ensure clear organizational focus and strategy
• The Board’s “action plan” to support the strategy
• Succession planning
• Review of board structure and representation
Board engagement of membership
• Board needs to be communicating with membership
Continue to attract and retain excellent staff
• Training, staff development, etc.
• On boarding processes
Identify key organizational risks and build strategic mitigating plans
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FINANCIAL

STATEMENTS

Management’s Responsibility

To the Members of The Pharmacy Association of Saskatchewan:
Management is responsible for the preparation and presentation of the accompanying financial statements, including responsibility
for significant accounting judgments and estimates in accordance with Canadian accounting standards for not-for-profit
organizations and ensuring that all information in the annual report is consistent with the statements. This responsibility includes
selecting appropriate accounting principles and methods, and making decisions affecting the measurement of transactions in
which objective judgment is required.
In discharging its responsibilities for the integrity and fairness of the financial statements, management designs and maintains
the necessary accounting systems and related internal controls to provide reasonable assurance that transactions are authorized,
assets are safeguarded and financial records are properly maintained to provide reliable information for the preparation of
financial statements.
The Board of Directors is composed entirely of Directors who are neither management nor employees of the Association. The
Board is responsible for overseeing management in the performance of its financial reporting responsibilities, and for approving
the financial information included in the annual report. The Board fulfills these responsibilities by reviewing the financial
information prepared by management and discussing relevant matters with management and external auditors. The Board is
also responsible for recommending the appointment of the Association’s external auditors.
MNP LLP is appointed by the members to audit the financial statements and report directly to them; their report follows. The
external auditors have full and free access to, and meet periodically and separately with, both the Board and management to
discuss their audit findings.

Management’s Responsibility............... 9

February 11, 2020

Independent Auditor’s Report....... 10-11
Statement of Financial Position........... 12
Schedule 1 — Operating Expenses...... 13

Chief Executive Officer

Statement of Operations..................... 14
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Independent Auditor’s Report

To the Members of The Pharmacy Association of Saskatchewan:
Opinion
We have audited the financial statements of The Pharmacy Association of Saskatchewan (the “Association”), which comprise the
statement of financial position as at September 30, 2019, and the statements of operations, changes in net assets and cash flows for
the year then ended, and notes to the financial statements, including a summary of significant accounting policies.

We also:
• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design and 		
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a 		
basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
•

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the 		
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Association’s internal control.

•

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 		
disclosures made by management.

•

Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the audit 		
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the 		
Association’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw 		
attention in our auditor’s report to the related disclosures in the financial statements or, if such disclosures are inadequate, to 		
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, 		
future events or conditions may cause the Association to cease to continue as a going concern.

•

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether the 		
financial statements represent the underlying transactions and events in a manner that achieves fair presentation.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of the Association
as at September 30, 2019, and the results of its operations and its cash flows for the year then ended in accordance with Canadian
accounting standards for not-for-profit organizations.
Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report.
We are independent of the Association in accordance with the ethical requirements that are relevant to our audit of the financial
statements in Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance with Canadian
accounting standards for not-for-profit organizations, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error. In preparing the
financial statements, management is responsible for assessing the Association’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting unless management either intends to
liquidate the Association or to cease operations, or has no realistic alternative but to do so.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Regina, Saskatchewan
February 11, 2020

Chartered Professional Accountants

Those charged with governance are responsible for overseeing the Association’s financial reporting process.
Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance with Canadian generally accepted auditing
standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise professional judgment and
maintain professional skepticism throughout the audit.
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Schedule 1 - Schedule of Operating Expenses

Statement of Financial Position
The Pharmacy Association of Saskatchewan

		

As at September 30, 2019

2019

2018

Assets
Current
Cash

604,345

594,727

40,640

34,057

507,653

500,916

8,969

6,195

1,161,607

1,135,895

Capital assets (Note 4)

43,960

50,197

Intangible assets (Note 5)

14,720

2,311

Long-term Investments (Note 3)

22,345

15,054

1,242,632

1,203,457

70,509

60,833

363,960

374,845

870

5,626

435,339

441,304

58,680

52,508

Unrestricted net assets

748,613

709,645

		

807,293

762,153

		

1,242,632

1,203,457

Accounts receivable
Marketable securities (Note 3)
Prepaid expenses
		

		

Liabilities
Current
Accounts payable and accruals
Unearned membership fees
Goods and services tax payable
		

For the year ended September 30, 2019

The Pharmacy Association of Saskatchewan

		
Operating Expenses
Advertising
Advocacy/Issues Management
Amortization
Annual Conference
Bank Charges and Interest
Building Occupancy
CEO
CPHA Membership Fees
Credit Card Commissions
Director of Pro Practice
Member Relations
Membership Fees
Office (Note 8)
Postage
Professional Fees
Salaries and Benefits
Special Project
Training and Education
Travel
		

2019

2018

147,771
40,065
21,527
85,402
557
38,381
6,977
33,425
21,369
15,194
15,738
1,260
57,417
547
29,039
483,929
555
4,604

129,307
42,120
16,701
89,155
349
50,462
8,704
31,838
21,305
4,260
11,170
3,441
63,461
1,810
30,255
468,429
10,000
1,919
1,406

1,003,757

986,092

Net Assets
Invested in capital and intangible assets

Approved on behalf of the Board
Director
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Director

TOTAL
OPERATING
EXPENSES
$1,003,757

Advertising 15%

Director of Professional Practice 2%

Advocacy/Issues Management 4%

Member Relations 2%

Amortization 2%

Office 6%

Annual Conference 8%

Professional Fees 3%

Building Occupancy 4%

Salaries and Benefits 48%

CPhA Membership Fees 3%

Other 1%

Credit Card Commissions 2%

Other Includes: Bank Charges, CEO,
Membership Fees, Postage, Special
Projects, Training and Education
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MEMBERSHIP

Statement of Operations
For the Year Ended September 30, 2019

The Pharmacy Association of Saskatchewan

		
2019

		
Revenue
Conference
Insurance Sponsorships
Membership Fees
Other (Note 8)
Prescription Deductions
		
				

2018

85,739
106,338
503,928
29,079
402,193

96,154
101,397
506,810
47,576
390,777

1,127,277

1,142,714

1,003,757

986,092

123,520

156,622

61,794
9,736
1,151
11,615
8,342
92,638

63,446
9,391
459
9,815
7,372
2,946
93,429

Excess of Revenue Over Expenses Before Other Items

30,882

63,193

Other items
Interest Income
Unrealized gain on investments
				

230
14,028
14,258

17
8,190
8,207

Excess of Revenue Over Expenses

45,140

71,400

Operating Expenses (Schedule 1)
		
				
Committee Costs
Board of Directors
Chair
Conference Committee
Economics Committee
Member Assistance (MAP)
Pro-Practice Committee
				

NUMBERS

1163

FULL MEMBERS

153 135
STUDENT MEMBERS

17
AFFILIATE/ AUXILLARY
MEMBERS

JOINT MEMBERS
(HOSPITAL/CSHP)

15
RETIRED MEMBERS

204
TECHNICIANS (INSURANCE ONLY–
NOT PAS MEMBERS)

Prescription Deductions 36%

TOTAL
REVENUE
$1,127,277

Other 3%
Membership Fees 44%
Insurance Sponsorship 9%
Conference 8%

To see the full auditors report please visit: https://www.skpharmacists.ca/pharmacists/publications/financial-statements
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Meet PAS Member
Dhvani Thakker, BSP,
Shoppers Drug Mart #2472

These numbers are accurate as of April 2020.
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OUR REACH

Fear of Missing Out
Campaign (FOMO)
The Fear of Missing Out (FOMO)
Campaign was a social media and
billboard campaign PAS ran in June
of 2019. The campaign had a total
of 244,221 impressions over
four weeks.

Rethink Pharmacists Campaign
The Rethink Pharmacists Campaign ran from March to April 2020 and was on billboards,
weekly newspapers and social media channels (Facebook and Google Ads). Rethink
Pharmacists was by far our most successful campaign to date with a total reach
of 1,400, 835 impressions.

Smaller Campaigns
Over the course of the year,
PAS focused on smaller, more
member-based campaigns
such as Membership Matters,
the PAS 2019 Award Winners,
and our #FearlessPharmacy
Campaign.

Flu Shot Campaign
The Flu Shot Campaign ran from October to November of 2019 and was deployed on Facebook.
The campaign had a total reach of 303,382 impressions in four weeks.
16
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MESSAGE FROM

THE CPHA CHAIR
Throughout 2019-2020, CPhA
continued to advance the
goals set out in our 2017-2020
Strategic Plan.
Our current priorities, built on a foundation of delivering
member value, are focused on three main areas: advocacy for
pharmacists; advance the profession to enhance patient care,
and ensure that CPhA has the financial capacity to deliver on its
mission and vision.
In collaboration with our Organizational Members, CPhA
represented pharmacy on a wide range of issues last year.
A few highlights from the year include:
• Release of principles to guide pay for performance programs
in Canada
• Continued collaboration with Organizational Members to 		
promote the Rethink Pharmacists branding, with targeted
use during Pharmacist Awareness Month
• Survey of Canadians on the effects of an aging population
and the increased role pharmacists could play in managing
the health care needs of seniors
• Engagement with Health Canada and other stakeholders 		
opposing American federal legislation authorizing the 		
importation of prescription drugs from Canada, with 		
significant media engagement calling on the federal 		
government to protect the drug supply for Canadians
• Submission to federal budget process with a focus on key 		
pharmacy issues
• Successful Pharmacy Experience Pharmacie (PxP) 		
conference and the
• Launch of the Women in Pharmacy Leadership initiative
• A survey showing gaps in access for medical cannabis users
as a result of recreational cannabis legalization
18

•

•

•
•
•
•

•
•

•

2019 federal election platform focused on five key health 		
care issues: drug shortages, opioid dependency, lack of 		
access to community care, pharmacare and support for 		
medical cannabis patients
11 live webinars focused on high priority topic areas 		
of diabetes, cannabis, opioids, antimicrobial stewardship,
medication safety, mental health
24 practice tools and resources, including videos, 		
infographics and checklists
New online CE courses: Pharmacogenomics and Pharmacists
as Immunizers
Economic work focused on the value of pharmacy services
and an evaluation of UTI management
Member affinity programs including discounts at GoodLife
Fitness, VIA Rail, Choice Hotels, the American Pharmacists
Association, Telus, Dell Canada and the Canadian 		
Pharmacists Travel Affinity program
Cross-Canada Updates feature in the Canadian Pharmacists
Journal
Enhancements to the content and functionality of our core
drug and therapeutic products, including publication of 		
CPS 2019 in English and French, and two major releases of
RxTx Mobile
Further development and roll-out of the RxTx Integration 		
Solution and the new CPS Notifications platform

PAS plays an important role in the work that CPhA does on
behalf of the profession. We’re grateful for the PAS board
and staff contributions to several working groups and
committees, including the advocacy committee, third-party
payer, professional practice, PAM, communications and
affinity program working groups. We continue to work
together to advance the profession and help pharmacists
deliver the best care to their patients. More information on
our activities are available at www.pharmacists.ca

Meet PAS Member
Mike Stuber, BSP, SHA

Christine Hrudka CPhA Chair & PAS CPhA Representative
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ADVOCACY

& PARTNERSHIPS

PARTNERSHIPS

ADVOCACY
PAS advocates on behalf of our members and this need has
grown over the last few years. To be more strategic, the Advocacy
Committee was created to ensure that PAS was meeting the
advocacy needs of our members and the profession in
Saskatchewan. This committee is composed of PAS members,
PAS Operations Staff and an outside consultant who all bring
experience and expertise to guide the advocacy portfolio.
Additionally, the PAS CEO and the PAS Chair will meet with the
Minister of Health over the course of the year to discuss
pharmacy concerns.

Kristjana Gudmundson, ADOP October 2019

Students
PAS works with several student
groups and the College of
Pharmacy and Nutrition throughout the year. Every fall, PAS holds
a Student Welcome Night and the
Bridging the Gap presentation at
the University of Saskatchewan.
PAS collaborates with SPNSS
during PAM which was limited
due to the pandemic this year.

COVID-19
Over the course of the last few months, PAS has been working
with health partners, provincially and nationally, on COVID-19.
This includes the Saskatchewan Medical Association, the
Saskatchewan College of Physician and Surgeons, and the
Saskatchewan Registered Nurses Association. PAS worked with
these health partners on joint public statements, solutions and
raising the practice concerns of community pharmacy during
the pandemic.

L to R: PAS Chair John Stanzeleit, Minister of Health Jim Reiter and
PAS CEO Dawn Martin

PrescribeIT

Health Care Partners

PAS is co-chairing a pilot advisory committee with eHealth on
PrescribeIT (eprescribing tool) being piloted in a select few
pharmacies in northern Saskatchewan. Part of our work will
ensure that pharmacy advice and concerns are reflected in the
eventual decision and plan related to rolling out this and any other
eprescribing platform. PAS’s most substantial concern to date is
ensuring that pharmacies do not bear the maintenance costs of
any platform unfairly.

PAS continues to work with health care partners, such as
the Ministry of Health, Saskatchewan Health Authority (SHA),
the Saskatchewan College of Pharmacy Professionals and
the Non Insured Health Benefits (NIHB) on improved patient
outcomes within the health system. We also collaborate with
the College of Pharmacy and Nutrition, University of Saskatchewan, the Continuing Professional Development for Pharmacy
Professionals and other groups on the PAS Conference and
continuing education. PAS works with our national partner, CPhA
on larger advocacy issues where a strong national voice is
required to raise awareness on pharmacy concerns.

PED Night with SPNSS
L to R: Renelle Hunter, Jennifer Quesnel, Palima Shrestha and Carolyn Tastad

Student Welcome Night 2019
20

21

MESSAGE FROM THE

ACTING DIRECTOR OF
PROFESSIONAL PRACTICE
2019-2020 (Until January 2020)
has been another busy year
with the introduction of new
services and expanded scope
practice.
Support documents, tools, and education have been created
independently or through collaboration.
The influenza program saw unprecedented demand in pharmacies.
Pharmacists continue to provide an increased number of immunizations year after year. Even though the season started with
vaccine supply issues, pharmacists provided more immunizations
in the first month than they did the entire previous season.
The post-season review will include discussion for the
preparation of the upcoming season with the consideration
of how COVID-19 will impact providing influenza immunization
services.
PAS worked closely with SCPP, the Ministry, medSask and CPDPP
on the expanded scope of practice for Disease Preventions and
Travel Health Services provided by pharmacists. Work contributed
to the guidelines, forms, and training on vaccine-preventable

22

diseases, low-risk destination by low-risk patients, and high-risk
destination by medium-high risk patients. PAS has begun to
develop further tools and resources to assist pharmacists as
they implement and develop this area.
PAS continues to work with the students offering presentations
at the University on professional services and PACT training.
Pharmacist Awareness Month activities were unfortunately
cut short this year due to the COVID-19 pandemic.

MESSAGE FROM THE

DIRECTOR OF
PROFESSIONAL PRACTICE
PAS Pharmacists – Our
sincerest thank you for your
dedication to your patients,
especially over the last
couple of months.

PAS continues to work at the national level, including the
Third-Party Payor Working Group, through CPhA. This group
works to address both general and specific issues that arise from
policies affecting pharmacy practice and reimbursement.

PAS has been dedicating its practice resources to supporting
pharmacists during the changes brought on by COVID-19 and we
hope front line pharmacists such as yourself have felt supported
by the work of the PAS office.

PAS will continue to support pharmacists, proactively responding
to pharmacist practice needs to ensure that patients can experience the full scope of pharmacy practice to improve healthcare
outcomes.

To ensure members are receiving the most up to date information, PAS has created two new communication channels
including a private Facebook Members Only Group and a weekly
emailed COVID-19 Update. We have developed public messaging on virtual care options, safe prescription filling protocol and
experimental COVID-19 treatments.

Kristjana Gudmundson BSP, CTH

We continue to communicate with and provide feedback to
SCPP, the Drug Plan, NIHB and the Saskatchewan Health Region
on new policy and procedure.
Lastly, PAS offered free sessions with a registered psychologist
addressing the realities and stresses of work in the new
ever-changing pharmacy world.
PAS also continues to actively advocate for the importance
of funded naloxone kits in pharmacies, especially now that
pharmacists can prescribe Opioid Agonist Therapy and longer
methadone carries are being provided.
We encourage all members to reach out to PAS anytime with
questions or ideas on how we can best support your practice
needs.

Myla Bulych BSP

We have taken your feedback and requested medSask’s assistance
to provide therapeutic support such as drug shortage therapeutic
alternatives and provided newsletter material to physician and
nursing organizations to support your safe practice.
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ADVANCING THE

PROFESSION
Disease Prevention and Travel Health
Over the past year, PAS worked with our pharmacy partners
on the Disease Prevention and Travel Health file. In November
of 2019, pharmacists in Saskatchewan officially received the
ability to prescribe and provide injections for Disease
Prevention and Travel Health.
There are three levels of service pharmacists now have the
authority to provide based on training requirements.
Level 1: Vaccine preventable diseases
Level 2: Low-risk destination by low-risk patients
Level 3: High-risk destination by medium-high risk patients
(ISTM Certified Only)

PACT
Over the last year, PAS has been working with new and current
pharmacy partners to upgrade the PACT program. The program
updates include a partnership with the Saskatchewan Cancer
Agency (SCA) and Canadian Partnership Against Cancer (CPAC)
on the Oncology and Indigenous Modules.
The new partnership allowed PAS to expand the program offerings
and materials. We were successful in moving the program onto
the PAS website. PAS is continuing the partnership with the SCA
for another year. The Oncology Module is now available online.
The Indigenous Module will soon be available online.

Meet PAS Member
Beth Kessler, BSP, Pharmacy Manager
Save On Foods #5505
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INTRODUCING

THE PAS PHARMACY PRACTICE
AND PROGRAM CONSULTANT...
a newly created position at the organization. The position will
work on influenza, disease prevention and travel health services,
PACT, students, and the conference portfolios, as well as providing additional support.
The initial days included transition from the Acting Director of
Professional Practice to this new position. The COVID-19 pandemic
quickly changed the daily activities to support pharmacists on the
frontline with the unprecedented policy and practice change that
sometimes occurred daily. Support was centered around:
•

COVID-19 webpage, a central location of relevant reference
links for provincial updates, practice changes, policy changes,
practice references, support tools, posters and graphic, 		
and educational materials.

•
•
•
•

PAS Support Tool document of the Summary of Updates, 		
Changes and Supports to Pharmacy Practice.
COVID-19 Weekly Updates communications with the most
recent changes and support due to the pandemic.
Support the member’s private Facebook group.
Support for the PAS conference, including the transition to
a virtual setting.

This position will support pharmacists’ practice needs as the
practice evolves and changes with the impact of the current
events.

Kristjana Gudmundson BSP, CTH
PAS Pharmacy Practice and Program Consultant

MESSAGE FROM THE

ECONOMIC COMMITTEE
The Economic Committee has been in sustained discussions
with the Ministry of Health for many months. Our current contract
expired on October 31, 2019, but was carried over and still
stands. The Economic Committee was focused on addressing
fees, trying to push services and planning for funding changes
related to compounding and the switch to Methadose/Metadol-d.
Part of the future also includes a better way to provide and fund
pharmacist services, so the Committee, with the help of Dr. Nina
Lathia, a pharmacist and health economist, developed a proposal
for a Pharmacist Patient Care Process (PPCP). This document outlined a proposal for using the PPCP in Saskatchewan to deliver
pharmacist-based clinical care in three areas: 1) medication
assessments, 2) therapeutic substitution, and 3) management of
opioid use disorder. The PPCP is designed to provide a consistent
framework for pharmacists to engage with patients, identify
medication-related problems, and devise care plans to solve
them. This patient-centered approach focuses on collaboration
and communication between the pharmacist, patient and other
members of the healthcare team along with documentation of
care processes and outcomes. This foundational approach also
proposes more reasonable funding models for these services.
26

Unfortunately, before we could get further down this road, the
pandemic hit us all, and we pivoted to an emergency proposal
to cover the additional costs being borne by pharmacy directly
related to the pandemic: exponential increases in deliveries,
protective equipment costs, staffing changes, and more. To date,
we have not been successful in leveraging additional funding,
but we are continuing to push for this at all levels, including the
Minister of Health and Health Canada. We will continue to raise
these issues and work with our PAS Pharmacy Affairs Advisory
Council to set direction and address priorities.
Please feel free to reach out to me or our CEO on economic
issues, and we will continue to report on any issues and
movements in the next few months.

PAS ANNUAL

CONFERENCE
Despite unexpected snowfall
and ice on conference weekend,
folks still managed to get to the
18th Annual PAS Conference at
Elkridge Resort on May 3-5th.
With the weather presenting an extra challenge for delegates
getting to Elkridge, over 96% of attendees rated their 2019
conference experience as good, very good or excellent. One
hundred fifty delegates were in attendance with numbers jumping to 200 for the Friday night banquet as SCPP celebrated their
25 and 50 years grads. The conference committee’s decision
to limit the tradeshow to one-day-only (Saturday) had positive
results as there was a significant increase in exhibitor participation
and more time for networking throughout the weekend schedule.
PAS Annual Conference of the Future – How Does it Need
to Change?
At the May 2019 meeting, the PAS board requested a review of
the annual conference to ensure it continued to align with PAS’s
Strategic plan into the future - especially in the following areas:
• Providing thought leadership and opportunity for member
engagement and exceptional value to our members
• Balancing our budget and effective use of our resources
• Supporting our members to advocate for the profession
• Increasing the opportunity for the board to engage with
our membership

PAS surveyed our membership in September 2019 asking,
“What Do you Want From Your PAS Conference (this year and
beyond)?” Based on a review of the survey results (and CPHA’s
Conference survey results), the 2019 conference committee
identified the most critical components for the future PAS
conference. Solutions were identified and improved ways of
approaching these components. The Conference Committee
and PAS Staff recommended to the Board (and the Board
approved) that:
•
•

•
•

PAS continues to offer a conference event in 2021 and
beyond
Conference structure/content is modified to shorten its 		
overall duration/enhance access to conference content
via technology for members unable to attend in person.
The conference will be rotated between Regina and
Saskatoon.
The conference will be planned (to the extent possible) with
the following additional content/structure improvements:

•		 Increased therapeutic content and CEU offerings
•		 Strengthened curriculum including more involvement
			 with speakers
• 		 Increased and more structured networking/social/
			 mentorship opportunities
• Expanded and more formal policy and issue discussions
• Increased registration options – i.e. partial, ala carte,
			remote/online
• Increased promotion/ marketing of annual conference
			 (promo videos)
• Reduced award ceremony time commitment

Sincerely,

George Furneaux
Chair of the Economic Committee
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CELEBRATING

EXCELLENCE
PAS Award Winners

PAS Patients Choice
Award Winners
Beth Kessler
Andrew Gilbertston
Safeway Market Mall
Wayne Chau
Jenn McClelland
Paul Bazin

George Dragan

Azita Haddadi

Fred Remillard

Nancy McBean

Canadian Foundation for
Pharmacy Past Chair Award

Pfizer Consumer Healthcare
Bowl of Hygeia Award

PAS Award of Merit

PAS Award of Merit

PAS Award of Merit

Al Chilton
PAS Award of Merit

Jenna Kulavany
Spiro Kangles
Michael Kani

PAS Certificate of
Recognition Winners
Larry Preddy
Paul Melnyk

Pharmasave 466

PAS/Pharmasave Professional Services Award

Abdi Abdi

Karen Jensen

Alex Crawley

PAS New Horizon Award

PAS Lifetime Achievement Award

PAS Pharmacist of the Year
Award

CPhA Award Winners

Mike Wright
Tamara Lange
Kishor Wasan
Kristjana Gudmundson

Sofiya Terekhovska
Prix de Leadership du
Centenaire De L’APhC
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Jaris Swidrovich

Michael Kani

Canadian Pharmacy
Foundation Wellspring
Leadership Awards

CPhA New
Practitioner Award

Art Whetstone
CPhA Honorary
Life Award

Mike Stuber
CPhA Pharmacist of the Year
Award
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Partners of PAS

Vintage Pharmacy
Packaging

CSHP-SK Branch

30

31

Pharmacy Association of Saskatchewan
# 700 - 4010 Pasqua Street
Regina, SK S4S 7B9
Tel: (306) 359-7277 / Fax: (306) 352-6770
skpharmacists.ca

